
LSUS Commitment  

LSUS will 

• Respond to complaints of dating and domestic violence, sexual 
assault, sexual harassment, stalking, retaliation, and any other behavior of a 
sexual nature that is severe, pervasive, and objectively offensive. 

• Offer supportive measures (formerly referred to as interim measures) to 
the complainant and respondent. 

Additionally, any party who identifies as harmed, whether the individual 
decides to file a formal complaint or not, is eligible for supportive measures. 

• Designate all university employees (excluding those exempted by legal 
privilege of confidentiality or those 

identified as confidential advisors) as responsible employees. Responsible 
employees must report incidents of sexual misconduct to the Title IX 
Coordinator. 

• Utilize the preponderance of the evidence standard for all sexual 
misconduct cases. 


